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CCEeSS

SearchandRescue
Interns

Libraries

Youth Conservation Corps
Camps

Parks

ccess

Cadet programs
Youth corrections
Youth care facilities
Universities

Music lessons, babysitting,
driving lessons




)

GYMAASTICS
COACH

eadlines and Legislation

School emp]oyee 7/1/2005: HB755, HB380, HB2062

Allegations: complaints of Abuse of Vulnerable Persons Act
inappropriate behavior Schools required to release

2004 Arrest discipline records of employees

2004 Investigation convicted of sexually abusing

2005 Conviction students &to trainstaffand ..~

educate students and parents

Child Abuse Prevention
Committee and Sub-

Outcomes committee
e Application review enhanced
® SIRC, SexualIncident with OJIN background checks
Response Committee e Training to parents, the
® Anonymous reporting community and personnel
: Remind.com e Connect with involved families

Social media monitoring

and provide resources ——




Characteristics of abusers

e Responsible in the ® Over identify with children/teens
community ® View children as

® Good attheir job “accepting/non-judgmental,

e Charming anq personable open-hearted”

0 Peer 9ot RTEs ® No prior criminal history

e May relate poorly to adults

rooming Behavior

® Offers specialassignments @ Offers to provide rides
R Ay —— e Offers tutoring or special
® Friends on social media el , :
® Overshares e |dentifies child for special
o : group

Confides e Asks child to stay after

normal practice/class/work
Offers gifts

eporting

e Grooming behavior is
often ignored and
underreported

e Protecting and
defending abuser

e Don'tinterview abuser

Anonymous reporting



rocedures

Field Trip Requests
Insurance
Background checks
Criminal history
checks
Reference checks

rocedures

Training to Staff, Students, Parents and Administrators
Mandatory Abuse Reporting

Coach/Teacher expectations

Travel

e Limit 1:1 with youth. Always
multiple youth or adults

e Meetin public

e Both genders at
events/overnighters

e Appropriate transportation

e Volunteers under direct

upervision




Investigation

Law Enforcement Involvement
Parent Notification
EnactSafety Plan

Employer initiated
investigation

amily

e Support family
e Provide counseling
e Frequentcontact

est Practices

1. Designate a point person in HR

2. Develop relationships with law
enforcement and community

3. Establish chaperone policies

. Have clear reporting guidelines

. Have a safety plan






hat’s Next

e Controlled textand email. Remind.com

e Controlled group social media pages

e Volunteers (including coaches and specialized music instructors)
under direct supervision

e Guidelines on pictures

e Enhanced screening for volunteers/mentors/specialized

contractors

Restricted access for non-employees

Thank you for
your time and
attention



